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Abstract

The purpose of this research was to design relationship model of career self-efficacy and
social capital at the Ministry of Youth and Sports of Iran. Statistical population of this
study included 850 employees that working at the all levels (the managerial and
operational levels) of Ministry of Youth and Sports in Iran. On the basis of Morgan table,
265 persons were selected through cluster-sampling. To achieve the research goals, the
questionnaires of Scherer Public Self-efficacy and Putnam Social Capital were used.
Validity of two questionnaires was confirmed by 15 experts, and their reliability were
studied in preliminary study with 30 subjects and calculated as 0.8 and 0.73, respectively.
For data analysis, the descriptive statistics and inferential statistics methods, including
Kolmogorov-Smirnov Single sample student test, and path analysis were used. In addition,
for determination of the causal relationship between variables, the method of structural
equations model by application of Amos V.18 software and SPSSV.16 were used.
Research findings showed that career self-efficacy is not desirable, and social capital is
desirable at the ministry of youth and sports of Iran. There is a significant relationship
between career self- efficacies with social capital. Their relationship model has desirable
goodness. Also, at their relationship model the cognitive factors with coefficient of 0.8,
the structural factors with coefficient of 0.74, and the communicational factors with
coefficient of 0.71, have the most roles.
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Background and Purpose:
In general, according to the researches and confirming the undeniable role and

importance of self-efficacy and social capital variables in the increase of
organizational efficiency, the need of the Ministry of Sports and Youth as a sports
trustee organization for people with high job self-efficacy is felt more than ever.
In addition to having responsible and job-oriented employees, creating a
communicative environment based on trust and cooperation in the form of social
networks, will spread social capital in the organization and thus ensure the
success, survival and efficiency of the organization to a considerable extent. Since
paying attention to the amount and level of intangible factors and the relationship
between them can play an effective role in advancing the goals and mission of any
organization, in this study we intend to answer the question “what is the
communication model of job self-efficacy and social capital in the Ministry of
Sports and Youth?”

Materials and Methods:
The present research is a correlational, descriptive and confirmatory study. This

research is causal in terms of the relationship between variables and is specifically
based on the structural equation model. The statistical population of the study
included 850 people of all senior, middle and basic managers, responsible experts,
and assistant experts working in the Ministry of Sports and Youth (Staff
Department) , 265 of whom were randomly selected for the research sample. The
Scherer Self-Efficacy Questionnaire (1982) and the Putnam Social Capital (1993)
were used to achieve the research objectives. It is worth mentioning that despite
the standardization of the questionnaires, both questionnaires were localized
according to the structure of the Ministry of Sports and Youth of Iran and their
validity was approved by 15 specialists of sports management. Also, their
reliability in a preliminary test with 30 subjects and Cronbach's alpha was
calculated to be 0.8 and 0.73, respectively. In order to analyze the collected data,
descriptive statistical methods such as mean, standard deviation, frequency
distribution table, graphs and inferential statistical methods including sample t-
student, Kolmogorov-Smirnov, path analysis, and to determine the causal
relationship between the variables, the construct method was used. Thev softwares
of SPSS version 16 and AMOS version 18 were also used for data analysis.

Findings:
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The results showed that the average job self-efficacy is equal to 2.75; thus, by
referring to the t-value and the significance level, which is less than 0.05, it can
be said that there is a statistically significant difference between the test value and
the calculated mean. Therefore, it can be inferred that the level of job self-efficacy
in the Ministry of Sports and Youth of Iran is unfavorable. The results also showed
that the average of the social capital variable is equal to 3.07 that there is a
statistically significant difference between the test value and the calculated mean,
citing the t-level and the significance level which is less than 0.05; therefore, it
can be inferred that the amount of social capital in the Ministry of Sports and
Youth of Iran is at the desired level. Findings indicated that job self-efficacy
affects social capital in the Ministry of Sports and Youth and there is a cause-and-
effect relationship between them. Further, their communication model has a good
fit and in the communication model of job self-efficacy and social capital,
cognitive, structural and communication dimensions play a role, respectively.
Conclusion:

The research findings are in line with with the results of Shafieipouretal. , Assets
(2013), Sun (2011), Exchange (2013), Zhao (2002) and Gordon (2005).
Therefore, based on the results of the present study and related research in this
field, as well as because the Ministry of Sports and Youth can manage and
organize various resources to fulfill the mission, vision and strategies, it is
necessary that human resources reach the desired level of belief. Moreover, to be
able to take advantage of such a capability for organizational commitment,
motivation, stress reduction, perseverance in the face of adversity and
vulnerability, this requires strengthening job self-efficacy among human
resources at different levels in the ministry. Therefore, an organization such as the
Ministry of Sports and Youth, which is constantly evaluated in competitive arenas,
seems to try to strengthen the communication networks between individuals and
the common cultures between them on the need for organizational structure based
on creating, strengthening and developing social capital. Additionally, the
managers of the Ministry of Sports and Youth, considering the great importance
of these variables in ensuring the success and competitiveness of the Ministry,
should consider the necessary structural contexts in order to create and strengthen
these two categories. Also, considering that the communication model of job self-
efficacy and social capital has a good fit in the Ministry of Sports and Youth, it is
recommended that the managers of this ministry follow the presented
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communication model in attracting human resources, formulating vision, strategy
and goals.

Keywords: Career self-efficacy, Social capital, The Ministry of Youth and
Sports.
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Figure 1- Standard Regression Coefficient Model of Social Capital Component
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Figure 2- Relationship Model of Careers Self-efficacy and Social Capital
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Figure 3- Designing Relationship Model of Career Self-efficacy and Social Capital
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