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Abstract

Today, fighting with sports corruption is emphasized in various ways, and one of these
ways is whistling. The aim of this study was to identify the factors affecting whistling in
sports This study is qualitative using the grounded theory.rBsearch articipants were

12 experts andesearchoolsincludedsemistructured interview that selected theoretical
sampling.Moreover the findings were analyzed through coding method in three stages:
open, axial and selective, and a set of basic themes was collected during the open coding
process and categories were extracted from them. Then, in the axial and selective coding
stage, tk link between these categories was determined under the necessary headings of
contexts and strategieFhe results showed that two categories of requirements of
whistling includel fairness and organizingn addition, the results showed that three
categories of culture, governance and social from the context of whistling and three
categories of transparency, development of education and culture building were identified
as whistling strategiesThe resultsreveaéd that the two categories of fairness
(requirements, complementarity and doubts) and organizing of whistling (frameworks and
nonrequirements) in sports are the requirements of whistling. Three categories of culture
(media, subculture, concerned) gover®igovernment, legal protection, politicization,
corrupt structure) and social (behavioral patterns, religion) from the context of whistling
and three categories of transparency (structuring, structural transparehey)
development of education (classical education and education through the institution of
religion) and culturebuilding (cultural modeling, encouragement and punishment, and the
development of morality) were also identified as whistling strategies. thssebat
according to the requirements and contexts of whistling in sports, twadomgand shost

term strategies can be proposed and all strategies with a focus on developing the fight
against corruption in all areas parallel to sports can lead to gynerg
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Extended Abstract

Background and Purpose

Corruption is not a new phenomenon and is a relatively enduring feature of human
societies. This phenomenon has existed in various forms. In recent years,
policymakers have tried to defend their political institutions and systems against
corruption by enforcing advanced laws and changing structures (Dimant, 2014,
11) to combat with couption in sports, each of which has its advantages and
disadvantages. International sports organizations have been looking for an internal
solution to reduce corruption and internal reporting to record violations for years
(Verschuuren, 2019, 143), whichione of the important strategies in discussing
social corruption, whistling, and disclosure. Sport is considered as one of the
important institutions in fraud, increasing use of illicit drugs, physical and mental
abuse of athletes by coaches, organipaticover and lack of institutional control
(Lovell, 2002). Barkoukis, Petrou, Lazuras and Ourda (2021) showed that
whistling intention is related to different social cognitive variables in each
country. Attitudes and mental norms are also indirectly gssotwith whistling
intentions. Verschuuern (2019) also examined the factors that reduce the desire to
whistle in sports and showed that several sports characteristics weaken the
likelihood of whistling, such as weak power position, athletes' moral riegson
extreme organizational loyalty and unsupportive organizational culture.

Methods and Materials

The present study was an applied, qualitative research (using the grounded
theory). The study was conducted in 2021 and the research tool wadepthn

and semistructured interview. Data collection was a method of collecting
qualitative data, which inatled the following steps: 1. Selection of individuals,

2. Contact and communication, 3. Sampling (purposeful), 4. Selection of data
collection approach (study of research background) and conducting interviews),
5. Recording the data (in the form of voiegording and not&king), 6. Solving
difficulties, and 7. Maintaining, adjusting, and analyzing the data. The participants
of the study were knowledgeable people in the field of sports corruption and
whistling (three professors of sociology, four professaf sports management,

two sports directors, two athletes, and one lawyer). Some interviews were
conducted in person and some by telephone. To determine the validity and
reliability (suggested by the researchers) in the qualitative method, acceptability,
transferability and verifiability were used. In addition, the kntger reliability

was used to evaluate the reliability of the interviews. In order to calculate the inter
raterreliability (two coders or evaluators), a Ph.D. student in sports management
was asked to participate in the research as a research partner (coder). It should be
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noted that the necessary training and techniques for coding interviews were
provided to them. Then, the researcher, together with this research colleague,
coded three interviews and the percentage of agreement within the topic was equal
to 88%; Thereforeconsidering that this reliability is more than 60%, the
reliability of the coding is confirmed and it can be said that the reliability of the
current interview analysis is appropriate

Findings

The results showed that two categories of requirements of whistling included
fairness and organizing. Furthermore, the results showed that three categories of
culture, governance and social from the context of whistling and three categories
of transparencydevelopment of education and culture building were identified as
whistling strategiesThe results showed that the two categories of fairness
(requirements, complementarity and doubts) and organizing of whistling
(frameworks and nerequirements) in sptg are the requirements of whistling.
Three categories of culture (media, subculture, concerned) governance
(government, legal protection, politicization, corrupt structure) and social
(behavioral patterns, religion) from the context of whistling andethetegories

of transparency (structuring, structural transparency), the development of
education (classical education and education through the institution of religion)
and culturebuilding (cultural modeling, encouragement and punishment, and the
developnent of morality) were also identified as whistling strategies.

Conclusion

However, it seems that according to the requirements of whistling in the field of
sports and the existing contexts, strategies should be emphasized in coordination
with other strategies in order to cause synergy and witness clean sports. Therefore,
consideing the limitations such as the lack of access to all actors in the field of
whistling and also the reluctance of some of them, it seems that the development
of education in basic sports in several areas of athlete, coach, manager, family,
spectators anéspecially media is one of the first solutions to get acquainted with
corruption and reporting methods in a reasonable way and in accordance with the
Islamic society. In addition to education, which is a key element in the
development of any society, theahsparency of effective methods and legal
protections to cover whistleblowers in sports can help to develop the field of
corruption over time.
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#percentageh of codes title
74% 7 10 27 Ss 1
85% 3 9 21 Ss 2
96% 1 12 25 S 3
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88% 8 32 73
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6 COO'IELW £, y ) °E OADEYMECLWz CABoRE ERAm wAR Yel2!
wi v st yVCE WA ° Az p®@ UpAA At AN I 2ov AR 3wl O
¢ Yov ViGN ¢ PEIER @B AP DE olaWARD YaviAwWECyWrE Y4z
1 AlA 1 waaSAER VWA & o v Y€ C N CoF WhCHw ZATEAWIZ

@' TANTECTE Creative Commons AttributieNonCommerciaNoDerivatives 4.0 International Public Licen

uév
Ai



, 12 Cy A hiAdaniy %84 GoRSavz 1 § % alvewNy

UCQu € &b A TP &Al%i O Ww@ZA 04 AdpAAC YoV WIRESAT 3 340

%C EeWwAND BUA 65IPRM 1~ W 8ok GD %4%a © B BA-0cAR U

U &t AER ! weetAw UBRBIAC v, Yavyi @ s yGE?

¢ B\VCIATDRHIV & Ad WD A e@GOYZ % ACHIVEARGD E B A B > 340
) L Ew AL

agwoy
Ao - tvizweEo AG € bl @EyCAR A vivaehi °Apzp iv° oz v
X AYEacCwwvAiyWva E

w1  Af ©°E

Gwio ppi @iCkwmku j@vd v &
Table 2- Demographiccharacteristics of the participants
Aézw 11, £ i ECI " £ ¢cuh
History Specialization Education Kind
6-wA C AAWPpUBN « ¢ %hnoij Cuma
20 years Sociology PhD Faculty
) C AAvPpuBN « ) ) Ak o R
oA . } ¢ Ymj 2 %o Eay A
CE ¢ %y
5 years ) PhD Researcher
Somolggx of Sport
; C AAvPpuBN « 5 ) AL A
oav A . ) ¢ Yamj 1 “OEAY A
CE ¢ %y
7 years : PhD Researcher
Somology of Sport ) _
6av A CE¢ %y ¢ ¢ Yamj 1 CumurC a
5 years Sport Management PhD Ifaculty _
6 WA CE¢ %y ¢ ¢ %hnoij Cu®uC a
10 years SportManagement PhD Faculty
603vA CE¢ %y ¢ ¢ Yamjt CuwurC a
8 years Sport Management PhD Ifaculty '
6 WA CE¢ %y ¢ ¢ Yamj 1 CumurC a
10 years Sport Management PhD Faculty
6 ,w#A GvoéAe o Ewy C} 0Ciy
10 years Lawyer MA Lawyer
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Table 2- Demographic characteristics of the participants
Aézw 11, £ i ECI " £ ¢cuh
History Specialization Education Kind
6 WA O6wAEE A& CAwpEY 1 %0 Yw
10 years Futsal Bachelor Male Athlete
6 wh ow{ el /A& CAwpEY 0¢ %wi
15 years basketball Bachelor Femaleathlete
6 -wHA CE ¢ %y °c Ewy Cf CE ¢ %y
20 years Sports Science MA Sports Director
6w CE¢ % ¢ %BREY v CE ¢ %y
15 years Sports Science PhD student Sports Director
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Table 3- Requirements to fight corruption through whistling

AsAeéu +AAaU awgy

Category Concept Code
PEwz @wwi¢wA
¢%voeun x PEwz AcEv: Cnoé¢
Orbital framework YEwz CE£ %wyQu
Co dawué } vt Y%A Az Ca Yo
Gettingorganized NEwz y A& 3
Cevelw NEWZ V %5
Beingcorrupt °)E wz; ‘GYAPE A -
)t ABuo et Gawal wyE
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Table 3- Requirements to fight corruption through whistling
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Table 4 Anti-corruption platforms through whistl ing
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Table 4- Anti-corruption platforms through whistling
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Table 4- Anti-corruption platforms through whistling

AdAéu + AAel OwWEy
Category Concept nge ]
Ay wAg{ i
1w AS3A YO
. + 1RG0 WA VA
A_yWAl/z N
Media

BLABT & NE

¢ 1 iily WeALYA z
NAWRAAE CuAuY
wz O{£%u CuA
d b aa cOU
Culture Crviav
wpaa &d % ¢ %z %f Al

Subcultures X ACY 01! %i Gam

Qv yoct GQFicwA
wiCAGué

i AA Wi Kh oy
Ce¢%y ApAA«e
L WEE ¢V ¢ CE %)
CE¢%y *waa
it wEA CYw

wAapar
Concerned

¢ e wst Al 3 $A &CSIBMIEBIES - # WO ASY 10 pBWHRAY 2 Eway
GVAQ WA Vot Az Yeiv e &%, 6 WA AGCBREACKHMWOARGYWA YW
X AY E acCw%yv A yQghkway Had vwoyeevRvil ECE wAwp E

@' TANTECTE Creative Commons AttributieNonCommerciaNoDerivatives 4.0 International Public Licen



I+ EA{ 6 %223 i@ EY%Y LAl CE ¢ %Y

¢€¥%E°u

GyAAee %O ¢v T wAEB wg° &¢ %w{ U
_Table 5 Anti-corruption strategies through whistling
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Figure 1- Anti-Corruption pattern through whistling in sports
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