YWY-Yef oo IYAR Cliguu ol 9 (32.859,8 O o,los VY 0,90 339 <9 pow Oldlao

SN § lokeo Sl Co o Wl P oo (md g 150
T o1l Loy " p gladl 30 > oSBT o5t S5

(Jgommno 00y g5) 39,05 ginio oSiily ¢ 2,9 o pde (6,55 )
05,0L0 Jais olSuls (o) y9 Co o Ll XY

WAV AIYA b iy o, WAV/)44 1l o fu b

oS>

SMCa y plodro «olamivnl Cy oo 91 Juo (rd 9 (21pb pole gl plxl 5l Sua
(05— SuS) asspal (g plowil (hyy S>3l g 602y o HL 5l Gingh (] dgr ygides
30 ol icelo g Gijy9 5o (Sladl @bivo co pae jo ol licelo jl (518 (s > o yo 09
o po saige gl (Ll (gl idan (5 S aignd 09y b (9 900)90] (Swcas
i Bud Uy (s Loy (09 b 38 i 31 (005 iy il LBl (e 7 (slode sl
) GbgR 05 (o g lol drals joid Suacasy plodne desd .o plonil g a5 Joo (3315 9
30 ;6 VPO g SlissT ole Jodxi s 50 185 VAF (g Bud @ asgi L .adole JuSCis
il QL SR 6 el Biged pleca gl b (Bolai By b gl Jlele Julow i
Aol giaw yy 51 oolaiwl b (Joo Judod g badlse oled plwbld slp jLisyen baosls
A (5918 ,5 Aol sium y1 (Zr yLikel g (03l g Ig3xo «(5)900) (219 31 g i Lo Serg
3 ools Julxigas 3265 g1y 9 (oS 5 bl 9 ELd9yS ST (hg) 51 i3l Qb dmwlxo (6l
Joelons gl bl o o oolisus! (g Ll Y oleo g ol SLiss| Lole Juloi glo o,
Oledzo Slasiwl o e sl sbadlse (lged ondglwbid &5 YA (JSLias Lol
g o5 S )5y g plasiil « 5l 5 (o2 Lol cylo o (g 551 sl sy gy 3 )9S ks ¥
Joe 59031 9 (o «Caledyd Wiad Guiyaiwd bolaaiwl 5l g Bis 5 g g5l 9
Ay18 518 Callan 9 cawlio Camidg 5o Joo il (IS sl 4T ols LG sidg sy (coghee
Slaxiw! Gy o wiglyd S coabanillae Lol 85l b loline dlayly s olulis Jolge o
)10 HglS (G Cam i ledeo

PR OICOPPRC SN PN PP RESI O KVE S I KETI - PIWPY I KU W) FOVRUIRWR A7-X W L {5 Y

1. Email: ali.aghaei@ymail.com
2. Email: bahrololoum@shahroodut.ac.ir
3. Email: reza.andam@gmail.com
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. Talent Management

. Tyagi, Singh & Aggarwal

. Butter, Valenzuela & Quintana

. Deloitte

. Edward & Smith

. Brink & Thunissen

. Clark

. Department of Business, Innovation and Skills (BIS)
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1. McCartney &Worman

2. Collings & Mellahi

3. Heidke

4. Lewis & Heckman

5. Talent Pool
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. x2/df

. Goodness of Fit Index (GFI)

. Comparative Fit Index (CFI)

. Standardized Root Mean Square Residual (SRMR)

. Root Mean Square Error of Approximation (RMSEA
. Normed Fit Index

. Kolmogorov-Smirnov

SPSS
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Abstract

The purpose of this study was Designing and explaining the Talent Management Process
Model of Physical Education Teachers. This is an applied qualitative-quantitative study in
two stages. In the qualitative stage, 16 experts of human resources management in sport
and physical education experts through purposive sampling were selected to identify the
components of talent management of physical education teachers. In the quantitative
phase, the model was tested in a survey. The statistical population of this section included
all physical education teachers in Iran. According to the research purpose, 384 people were
selected in the exploratory factor analysis and 345 people in the confirmatory factor
analysis section were selected by Stratified random sampling as a statistical sample. The
required data for identifying the components and analyzing the model were collected using
a researcher-made questionnaire after obtaining the validity (face, content and structure).
To calculate reliability Cronbach’s alpha and Composite Reliability were used, and to
analyze the data, exploratory and confirmatory factor analysis and structural equation were
used. The results of exploratory factor analysis showed that 29 finalized items were
classified as Components of talent management Process in five dimensions of
"Organization Strategy, Identify and Assess, Talent Recruitment, Talent Development &
Improvement and Talent Retention ™. Finally, examined and tested of structural equation
model of the study showed that, overall indices of Structural model were in good condition
and the identified factors have a significant relationship with the main structure of the
study - the talent management process of the physical education teachers.

Keywords: Talent Management, Talent Development, Talent Retention, Physical
Education Teachers.
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