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Abstract

The purpose of this study was investigating the relationship between
psychological empowerment and job satisfaction of the members of premier
league soccer referees. 70 referees were selected from 84 members of
premier league referees. The findings of this study showed that: The results
of correlation coefficient showed that there was a significant positive
relationship between job satisfactions all components and psychological
empowerment except self-efficiency. Also there was a significant positive
relationship between job satisfaction and total empowerment. The results of
the regression analysis showed that psychological empowerment variable
can explain and predict the variation of job satisfaction variable about 34%.
The stepwise regression analysis results showed that among the components
of psychological empowerment, only two factors, senses of effectiveness and
trust can explain 47% of the Job satisfaction variance with each other.
Respectively each contribution is 12 and 35 percent. According to the
findings, we can conclude that increasing or decreasing the amount of
psychological empowerment will increase or decrease the amount of
referees’ job satisfaction.
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